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One fundamental freedom that is essential to bargaining with employers is the
right of trade unions to organise. that the legislation has been confirmed, yet issues
still arise when labour unions publicly assert their rights. and being intimidated into
filing other legal claims in an attempt to stall or obstruct the claim’s advancement It’s
unclear whether the philosophy behind the message and the background of the
freedom and rights to form trade unions have been examined to determine whether
there are any further instruments or strategies that can be applied in addition to the
fundamentals of freedom and rights. This essay seeks to provide suggestions and
techniques for resolving issues while requesting rights from unions of labour. to act as
a foundation for future dispute resolution between companies and employees.

The freedom and right to organise into trade unions is regarded as a tactic or
instrument. to increase the effectiveness of using one’s rights to demand things from
employers, such as organising a group to make demands. or organising into labour
union units based on the kind of business To perform manual labour, etc. Thus, it can
be claimed that there are two requirements for the freedom and right to organise:

1) When assembling, there needs to be a shared objective. Without a
goal or objectives, organisation is always difficult. Consequently, the ability to freely
associate and the right to do so are always dependent upon the availability of of an

aim or objectives. This kind of combination of exercising rights and freedoms is
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permissible as long as the goal or objective is maintained even in the event of its
discontinuation.

2) The purpose of the meeting Must be a goal that doesn’t violate any
laws. Aim towards the previously specified primary goal of freedom of association. It
needs to be impartial. or objectives that don’t violate the law It ought to have a valid
reason and a legal purpose. However, the right and freedom of persons to gather will
not be recognised if there is an illegal or unfair motive for the gathering. Since there
must be no misconduct or legal violations during the exercise of the right and freedom
of association, using one’s right to free association. People using their right to associate
freely.

| must not commit any crimes. Employers have the legal right to protect
themselves if something illegal is done during a gathering.

Furthermore, the consolidation of labour union requirements It must consist of
a collection of trade union organisations and members who have only been formed
in accordance with the law; it cannot result from the activities of an individual or group
of workers banding together to demand rights in an improper manner or on issues that

do not benefit the public at large



